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BENEFITS SUMMARY

(REVISIONS EFFECTIVE 1/1/2007)

OVERVIEW OF MEDICAL BENEFITS







OPTION A

OPTION B

HMA Facility

Co-pay
 per Admission


$250


$250


Coinsurance



100%


100%


Out-of-Pocket, per calendar year:



Individual


$2000, then 100%
$2400, then 100%



Family



$4000, then 100%
$4800, then 100%

Non-HMA Facility

(In-Network)

Deductible per Calendar year


$250


$500


Coinsurance



80%


70%


Out-of-Pocket, per calendar year:



Individual


$2000, then 100%
$2400, then 100%



Family



$4000, then 100%
$4800, then 100%

(Out-of-Network)

Deductible per Calendar year


$250


$500


Coinsurance



60%


50%


Out-of-Pocket, per calendar year:



Individual


$4000, then 100%
$4800, then 100%



Family  


$8000, then 100%
$9600, then 100%

ER Physician Charges, Professional Fees, Physicians

Deductible per Calendar year


$250 (individual)
$500 (individual)







$500 (family)

$1000 (family)


Coinsurance



80%


70%


Out-of-Pocket (Individual)

$2,000 then 100%
$2,400 then 100%


Out-of-Pocket (Family)

$4,000 then 100%
$4,800 then 100%

Employee Premiums


Employee Only


$34.00/pay period
$29.00/pay period


Employee/Children


$81.50/pay period
$65.50/pay period


Family




$104.00/pay period
$83.00/pay period

NOTES:

1. Insurance starts 30 days after hire date.

2. Must use NWRMC for non-emergency admissions if services are available or the plan pays zero (0).  If an emergency, you may use any hospital.

3. Must use NWRMC for outpatient procedures over $500 if service is available or plan pays zero (0), excluding out-patient surgery.

4. If services are not available at NWRMC, you must use CIGNA network.  If not, penalty applies:  60% for Plan A or 50% for Plan B, and annual out-of-pocket limit is doubled.
PRESCRIPTION DRUG CARD

(Must use Express Script Pharmacy.  This is part of the Medical Benefits)


Co-pay




$  8 Generic







$20 Preferred Brand







$35 Non Preferred Brand


Deductible:



Individual


$50



Family



$100

NOTE:  Must use generic if available or you pay full price for prescriptions.



DENTAL INSURANCE

Deductible per calendar year


Individual



$50


Family




$150

Preventive Care



80% of UCR, no deductible

Minor Restorative



80% of UCR after deductible

Major Restorative



50% of UCR after deductible

Calendar year maximum


$1,500

Employee Premiums


Employee Only


$  9.50/pay period


Employee/Children


$15.25/pay period


Family




$21.25/pay period






PAID VACATION

Full-time employees accrue vacation time each pay period.  Accrual begins with the first pay period.

YEARS OF SERVICE

ANNUAL ACCRUED HOURS

1 – 4





  80

5 – 9





120

10 +





160



HOLIDAY TIME

Full-time employees receive seven (7) paid holidays per year at eight (8) hours pay per holiday.


Observed holidays are as follows:

· New Year’s Day

· Memorial Day

· Independence Day

· Labor Day

· Thanksgiving Day

· Christmas Day

· One (1) Personal Holiday – must be taken within the calendar year



SICK LEAVE

Full-time employees who are absent because of their own illness are eligible for sick time off with pay.  Sick time is accrued at 8 hours per month from the date of hire to a maximum of 1040 hours accrual.  



401(k) RETIREMENT PLAN

Upon employment, full-time and part-time employees are automatically enrolled into the hospital’s 401k plan.  After one year’s employment, Health Management Associates, Inc. (HMA) begins to match the employee’s contribution at 33 1/3 percent on the dollar, up to 6 percent of the employee’s contribution.  This match is in HMA stock.  The employee may choose where he/she wants his/her contribution invested and may contribute up to 50 percent of his/her annual income.  PRN and Flexipool employees are eligible to contribute once they have worked 1,000 hours in a 12-month period.



LONG TERM DISABILITY

Optional plan for full-time employees to be presented by UNUM.

Must complete three months of continuous employment.



BEREAVEMENT

Full-time employees may receive up to three (3) paid days off for the death of an immediate family member as defined below

· Parent, Step-parent, or Parents-in-law

· Child, Step-child, Daughter-in-law, Son-in-law

· Spouse (Husband or Wife)

· Brother, Half-brother, Step-brother, or Brother-in-law

· Sister, Half-sister, Step-sister, or Sister-in-law

· Uncle

· Aunt

· Grandparents

· Other relatives living in your home



SECTION 125 PREMIUM PAYMENT PLAN

Employees’ premiums for Optional Life, Medical, LTD, Vision, and Dental Insurances are paid on a pre-tax basis.  This reduces the employee’s “real” cost.  



DIRECT DEPOSIT

Your paycheck may be direct deposited.



CREDIT UNION

Part of your check may be deposited into the Credit Union through payroll deduction.  The Credit Union is located in the LPN School across Ritchie Street from the employee parking lot.



TUITION REIMBURSEMENT

Full-time, active employees are eligible to receive tuition reimbursement under this program as long as they obtain a minimum of a “C” or 2.0 average for all college classes.  Reimbursement will be made per class dependant upon the grade attained in each class as follows:

· “A” or 4.0 = 100% reimbursement

· “B” or 3.0 – 3.9 = 90% reimbursement

· “C” or 2.0 – 2.9 = 85% reimbursement

VISION PLAN

Full-time and part-time employees are eligible for this benefit through VSP.

· Covers one eye exam per covered person every 12 months after $10 co-pay.

· Single vision, bifocal, and trifocal lenses covered in full every 12 months after a $25 co-pay.

· Retail allowance of up to approximately $150, will be available towards frames every 24 months.

· Contact lenses can be purchased instead of glasses up to $150 allowance.

PREMIUMS:

Employee Only

$ 4.10 per pay period

Employee & Spouse

$ 6.67 per pay period

Employee & Child(ren)
$ 6.83 per pay period

Employee & Family

$10.60 per pay period



LIFE INSURANCE

Full-time employees (minimum of 32 hours per week) are eligible after completing three (3) months of continuous employment.  There are 3 different types of coverage.

BASIC TERM LIFE INSURANCE & AD&D

· One times base salary (non-exempt employees)

· Two times base annual salary (exempt employees)

· Benefits provided at no cost to employees.

OPTIONAL LIFE INSURANCE

· New employees will be subject to a one (1) month waiting period.

· Two times annual base salary.

· Employee pays cost of $0.21 per $1,000 of coverage per month.

VOLUNTARY DEPENDENT LIFE

Full-time employees are eligible for spouse and dependent Life Insurance.

· $25,000 – Spouse

· $10,000 – Dependent Child

Voluntary Dependent Life Premium:  $4.52 per pay period (Post Tax Deduction)



AFLAC BENEFITS

CANCER PLAN

When a covered individual is diagnosed with cancer, this plan provides benefits for hospital confinement, radiation and chemotherapy, and surgery, among others.

Benefits are determined by state, but may include:

Hospital Confinement


$5,000 First Occurrence Benefit

Radiation and Chemotherapy

Wellness Benefit

National Cancer Institute (NCI)
Experimental Treatment Benefit

Evaluation/Consultation

Many Others

PERSONAL ACCIDENT EXPENSE PLAN


Emergency Treatment Benefit
Accidental Death & Dismemberment


Accident Follow-up Treatment
Physical Therapy Benefit


Hospitalization Benefit

Wellness Benefit


ICU Confinement Benefit

PERSONAL SHORT-TERM DISABILITY (PSTD) INSURANCE

AFLAC’s PSTD insurance may help provide you with a source of income if you become disabled due to sickness or off-the-job injury.

FLEX ONE PLAN

FLEX ONE is the name of AFLAC’s Section 125 Cafeteria Plan program.  A Cafeteria Plan allows employees to choose for a selection of benefits.  The plan provides potential tax savings to both the participating employees and the sponsoring employer.

AFLAC’s FLEX ONE Department provides flexible spending accounts, including Medical Reimbursement (Section 105) and Dependent Care (Section 129) accounts.  Through FLEX ONE, employers can strengthen benefits packages and provide employees with access to the power of pre-tax dollars.  The money that employees save in taxes may allow them to add more portable benefits and/or pay for uncovered medical expenses.
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